Preliminary agreement 
for the establishment of employment relationship
(recommended sample)
which came into existence between
…………………………… (name of the person entitled to representation) who represents the ………………… (name of the employer)  ………………………………………………………..(address, tax number and the Hungarian NACE code of the employer), as employer, and 
………………………………….. (family name of the third-country national),
………………………………. (first name), ………………………… (place and date of birth), …………………………… (passport number), ……………(gender), ……………. citizen (citizenship) as third country national

on the undersigned day and at the undersigned place under the following conditions:

The parties conduct the present preliminary agreement with regard to the Act IV of 1991 on Job Assistance and Unemployment Benefits (hereinafter referred to as ‘Flt.’) Section 7 (7)-(9).
1. The parties lay down that the third country national is such a person according to the Act II of 2007 on the Admission and Right of Residence of Third-Country Nationals (hereinafter referred to as ‘Harmtv.’) who can be employed on the territory of Hungary according to the residence permit issued in a single application procedure (hereinafter referred to as single permit) under the Section 7 (1) a) of ‘Flt.’
2. The employer wishes to employ the third country national within the framework of the relationship defined  in the 5th point, under the conditions set out in this preliminary agreement and to this end, the parties wish to conduct the single application procedure.
3. The employer commits themselves – if according to the 445/2013. (XI.28.) Government Regulation analysis of the labour market situation is needed – to submit an application to the district office of the capital/county government office (Budapest district office) at the location of which the employment of the third country national is taking place regarding the scope of activities done by the third country national. This application should be sent simultaneously, before or no later than 60 days after the submission of the single application procedure. If due to the nature of the work, labour can cover more county or district office areas, if the employer wishes to employ the third country national at the district office of the location of the start of work or at more places (that are at the location of different county or district offices), then in these cases the employer has to submit the demand for labour at the office of his/her seat.
4. The parties agree that in case of issuing a single permit, the expected period of employment relationship determined in the 5th point lasts from ………….day ………… month …………. year, but the earliest it lasts from the day of the issuance of the single permit until ……….day ………….month ………….year.
(The employment relationship can be established at longest to a fixed-term legal relationship of 2 years. Except in the following cases, when the fixed-term legal relationship can be:
· In case of a residence permit issued to provide family cohabitation, for a maximum period of 5 years,
· In case of an application for an EU Blue Card, for a maximum period of 4 years,

· In case of a humanitarian residence permit in accordance with Section 29. (1) a) point, of ‘Harmtv.’, for a maximum period of 3 years,

· In case of a humanitarian residence permit in accordance with Section 29. (1) e)-f) points of ‘Harmtv.’, for a maximum period of 6 months,

· In case of a humanitarian residence permit in accordance with Section 29. (1) a) point of ‘Harmtv.’, for a maximum period of 1 year.)
The parties agree that the legal relationship should be established in accordance with the period determined in the single permit. Any agreement of the parties differing from this is invalid.

5. The employer wishes to employ the third country national in a framework of ………..……………… (type of the legal relationship, for example: labour relation, public servant relation, agency relation, delegation, temporary assignment, etc.).
In case of temporary assignment or delegation:
Name: ……………………………………………………………………...
Address: ……………………………………………………………………
Country of seat: ……………………………………………………………
of the employer who delegates or assigns the third country national.
6. Designation: …………………………..and the Hungarian NACE code: ……………………………….. of the work and the scope of activities carried out by the third country national.

7. Designation of the professional qualification(s) required for the performance of the activity determined under the 6th point: …………………………………………………………………., in case of employment with the use of an EU Blue Card designation of professional qualification(s): ………………………………………………………………………………
8. The rate of remuneration paid for the third country national: ……………………………….. (HUF/month). Any deviation from the rate of the remuneration in the labour contract is only allowed if it is in favour of the third country national. The parties bind themselves, that they don’t derive from the rate of remuneration determined in the notification of demand for labour to be submitted by the employer during the permission process.

9. The location of work:






In case the work
a) due to the nature of the labour, work can cover more county or district office areas, the location of the start of work is …………………………….,

b)  the employer wishes to employ the third country national at more locations (which are on the territory of different counties), the seat of the employer is ……………………………………

10. Rate of working time: …………………………… (hours/week)

11. The employer declares that the health, professional or the technical requirements for the employment are ensured.

12. The employer declares that there are no strikes related to the activity to be performed by the third country national at the time of the submission of the application.

To attest the above mentioned statements as being in conformity with their will, the parties signed this preliminary agreement in ……. copies, from which the third country national received one copy and proves the reception of it with his/her signature.

…………………………… , (place) ……. day, …………month, 20…. year


Employer
Third country national
